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STATD1£l'T 

., 

Gandhi lrurit~ of Tcdmolog)' & Mana~L Bbuban~~ is established \\itl1 a , atoll .. 

-To be an lmlitutc of excclleoce pl'O"iiling rurung edge tecl'-.noJO&} to prod~ tudust.ry rc-ady 

pro!cssiooah'" The tnSlitute is oommiucd to tien e the ~~ by conducung state of the art 

~b w address die ga.od chilJ~s and C1'pommlbCS of the fuJwe and Che publ1anon 

JX)l~ uut'edod to produoe ~~om lD defiM th: nSUIO md llltSJ.lGD of ta\e buutut100 tn its 

~ IO scale <he Mghts Clf eud~ for tt~ ~.ff«tt\C. ~ul et5SfflttNllOO of kn(,\\ f~ge.. 

mi~ a.boa.t me lnstit~ and ~ cf CK'abvt~ for the beM'fll etf tts rake holden. 

GITMi is a;ls;o committed co ~--oo.rage CoosadUtnC) as an effort to fulfil its Vision and 

~fission. using lhe e.q>ertl$(' a\'aiub!e for pro:mr,tuag and prof ~on ~ ~celknce in SC'f\ mg 

the Society lb.rough Conruttancy 

OBJECTIVES 
• Pro, i~ pro.1Cti,-e ~.:uch cmwze &rid swe-of--tbe-a.n ·infrastruc·ture 

• Creme rhe culture for 'tmtt~ and inkr-utstltubon unl\t'rsit~ 

roU&borarlom for inter - di.scipJ~ multi-disciplmary re~ 

• C~•te and promote qualit)· hwu.w resources (UG aruJ PO students. rc.5-e".Jtch 5eho~ 

and f&.-uhy members) for scientific research 

• Promote academi, Wld industri.al oolb.borarioni m,otv1ng actnc and rnutUJlly 

brn~ficial R&D ~Jee.ts 



• Publish research papers 1n b1gb-quaiit) joumals of !laUonal and 1ntemntiorntl repute. 

fHe patents and transfer technologi~ to rele1. ant industries 

• To ensure that the insututional standards governing the production of pubHcauon ar~ 

adhered lO 

• To make sure that the publication do not contain an)'thmg c-.,ntrnt) to the pohctes~ 

vision & mission of the ID.$\1tntion .. 

• To ensure that the cont.en\S in oo way hurts lhc Nationalisuc feelings. rehg)ous 

sentunents or reflects gender discriminauon .. 

• Raise the standards of the institution \0 stand among the premium iostitution in lndia 

PROCEDURE 
• To develop a high-qualit} research amb1cnce m lbe fnstJtutc and motivate faculty for 

research at par with National and international standards. a Research Promouon 

Comrruuce (RPC) is con.stiruted in ~ Institution leveL 

• A Department Lc\iel Proposal RcviC't\' Committee I Project Rev1ev. Committee (PRC) 

sh2J1 be constitu\ed that compnses of Principal Investigator, Co lnvesugat.ors .. Subject 

~'(pert, HODs for the project proposal assessment,, for the possible submission 10 GovL / 

lndustries for the· funding suppon to do Sponsored/ Collaborative research based on the 

can for proposals from the agencies. 

• Faculty promotion schemes may de~elop for~ \\'00 S1£1Uficantly contribute b1gh 

quality research and keep high ethics in research undertaken. 

• Provision for [ nstitutional grants or incentives (or faculties for publishing research in 

Journals, pTescnting research papers in conferences Institution should provide grants 

honorarimn for the faculnes for sponsored projec.ts.. All incenth es/f Lonoranum under 

Research Promotion Scheme ~·ill be based on the recommendal,ons of the Rese'Jrch 

Council of the Institute 

• Recognize the facu!ty/student for excellent performance in research related actiYit.ics such 

35 f etchmg researcb grants or havmg consultancy proJects etc, 

• Proper norms for rc~mbnrsemenl of tra\ et .. accommodaHon and registr~ion -,houtd be 

prepared for facult; members for partictpaling in Conferences or f acult) Dc\elopm~~t 

Programs orgaruzed by Nauona1/ln1emauonal Jevd ~nstitutes. orgruuzations l UTs' ~IT~ 

Selected Deemed Universities} and insututes outside: India. 

-I -



' 
• Infonnation should be given to the faculty and students for applying grants from various 

national and international agencies. 

• The plagiarism should be checked for the final report prepared by Research Scholar/ Post 

Graduate Student/ Graduate student before submitting to the 

Institution/ Journal/ Conference. 

• Disciplinary actions \viii be taken if the plagiansm is detected in the Publications/ Thesis 

ROLES OF RESEARCH COMMITTEE 
To develop a high-quality research ambience in the Institute and motivate faculty for 

research at par \\1th National and international standards, a Research Promotion 

Committee (RPC) is constituted. It consists of 

(i) Principal 

(ii) HODs of all department 

(Hi) Nominee of the concerned Departmental Research Committee - Member 

(iv) Registered PhD Supervisor and Co-Supervisor (if any) 

(v) Principal Investigator of the project funded by external agency 

RESPONSIBILITIES OF RESEARCH COMMITTEE 

• The R&D activities in the individual departments are monitored by Department level 

RPCs headed by the Head of the respective Department 

• To develop rules, procedures and guidelines for granting research support, instituting 

awards, and supporting all other related activities 

• To develop rules, procedures and guidelines for granting study leave, sabbatical leave. 

duty leave, reduction in workJoad, etc. for faculty members undertaking research 

activities 

• To prepare and regularly update the research agenda of the University outlining the 

prefc!rred focus areas and priorities of research activities to be supported 

• To guide faculty 1nembers in the effective integration research projects \\rith the regular 

curriculum implementation and cuniculum enrichment activities 

• To identify and infonn researchers about the appropriate research opportunities 

announced by different acaden1ic, research, industry or government organizattons 
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• 

• 

TQ prou1ott intcrdisciplrnllf') res~urch nnd establish modalitti:s for prepru-tng m1d 

w1Jertaking Joint rescnreh prl1Jec-t-~ c.ovmng more thflD one knoi.:vledge domau, 35 well 

as polities for tnvo.lvini external agcncieslexperu tn sucl1 projectB 

To define nn enabling framework for re.seurch~rs to obtaJ.n spon5o~hips f ~r research 

proJects and wlueh makes the pnrt1c1pating researchers responsibl~ for the successful 

imph:mcnt.211ion of the project 

RESPONSIBILITIF..S OF PUBLICATION COMMIITEE 
• 

• 

To e1lcow:age and facilitate the publication of the research work/proJccts tn reµuted 

ac.adenue Journals 

To encourage and facilitnte the presentation/corrununicnt1on of the research 

,vork. pn>Jcc\s as \\ell us thelr finding, and reco1nmenda1tons through academic evt:nL'> 

sucl1 as workshops, seminur.slguest leeturera t>r the tncdui 

• To cornpile data on rul the research work/proJccts undertaken by the teAChers and 

students in ton datnbuse for easy monitoring and analysis of the progress being made 

b) them from year to 1enr 

• To provide a n,echruusm for ensure, that acudem,c su.dT attam the de.sired n1ix of 

teaching, ~arch und consultnnc) outputs so as to acWeve the level stated rn the 

lnstirution misslon 

• 1o drntv up and adopt a researeh code. which informs all researchers-about the ethical 

and legnl nonns and principles to be follo\.ved m the conduct of research 

• r o prepare and 1n1plement tt research qUI&lity assurance mechanism for cnsunng that all 

research acttvities of the [nsutullon confirm to standard quality spee1f1catroos 

Responsibilit} (or managing the PubU.sbint Process 

• The College Council approves the publishing polic1e$ 
• ]ne Principal implements the pohcy dectsions 

Roles & responsibilities of Publishing Committee 

• The Pubtlcntion Commiuee v.iU execute the decisions of the College Council. 
• The Editonnl Board of various publications \\ lll implement the dec1sion<; of the ( ollegc 

Counc1l 
• The Pubhcauon Conunittce wrll comprise the foUo\vmg member:>. 

u. Pnnc1pal • President 
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➔- ~~r of E.mg~IS.b 

S Sr~ Edl\or 

P»blkhi.D: Dcp2rtmenh1l N~··s Letter 

~wrl/C:'~ h~vs Letters 3D.1 01.her Pubhcatioru ca:i be puhli~btd '""'ru: ::.ficr ~ening the 

:sppro'\~ of the Publianon Co-mmit~""! 

P1tblis.bing !\fanuscript t\1aprines 

S~ f\1anuscnpt ~fugazine can be published only under the supcr.·1-sion of the Staff 

~d,1sor rom.---emed ~ !he respectr\.-e HC24l of the Inpmt.m~t.. The, should ensare that the 

con~tt.t :s thorou~.hh- scrut:nued. - -
1..n 4!.CCOraIDCe \\,ltn the f'OUC} of fth~, .\JCTE and BPl.,..T. the CoHe•te i~ tf~mm,1thc~ t ... 
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1t involves: 
• Advice 
• Problem-solving 
• Direction of research 
• Teaching 
• Testing 

Consultancy G uideliaes: 

• Academic Staff and Non-Academic Staff may engage in free or paid Consultancy 

Acli vi ties for third parties through the Institution or on n personal basis under 

instruction to the College. 

• They may retain remuneration received from Consultancy, including benefits in kind, 

subject to the condiuons fixed by tvtanagen1ent, from tin1e to tin1c. if the ConsuJtancy 

work 1s undertaken through the Institution 

• If the Consultancy ,vork is at the individual level, the ren1uneration received from 

Consultancy shall go, so d1e individual provided he/she does not use the facilities of 

U1c institution and incur any kind of liability for the institution. 

• Before giving any undertakiug to engage in Consultancy Activities, the Members of 

the Academic, Technical and Adn1inistrative Staff must obtain prior approval of the 

Management. 
• Consultancy \Vork shall be undenaken ensuring that the Institution is indemnified 

against any legal implications and fu1ancial risk. 

For the purpose of this policy~ "Consulting" is taken to mean the ren1unerated application of a 

Staff Member's professional expertise for the benefit of a third part typicaJly an Industrial, 

Commercial, Governmental or other Professional Institution. 

For the purpose of this policy, consultnncy does not cover the follo,ving types of ncth ity: 

• 
• 
• 
• 
• 
• 

• 

• 

Ex1emal exan1ination and assessment 

Authorship of academic textbooks 
Editorship of a professional /acadetnic journal or publication 

Office holder of a professional body 

Contributing to broadcast media programmes 

Public service such as serving on Government Public Dod) 1n the capactt) of'an 

expert 
\\fork \Vhich £~ls outside tJ1e professional expertise for which th!.'! mcn1bcr of statr 1~ 

employed at Gandhi Institute ofTechnology & tvfanagemcnt, Ohubaneswar 

Non-executive directorships (\vhich should be reported to the Principal ) 

The above list is not exhaustive, but serves to provide an illustration to those octr\..ttic:!!> thnt 

are outside the scope of the consultancy policy 



Principles of Consulting 

The abilitv to enoa • 1 • . • . - • .. • • l • 

• <# b ge tn consu ling acu,,ues as guided by ll1e follo'A1ng pnnc1p e.s. 

Consultanc) is a privilege. not a righl 

' :"e lns~itution must be safeguarded agamst conflicis of intcn.,"31 tmctuding lPR) anJ 

1ndemrufied agains1 financial risk 

• Activities undertaken muse not d~lracl from the contributions to Gandhi Institute of 

Technolog}' & Management. Bhuban(S,,rar, \vh1ch the memb(r of staff is being 

employed 

• If the facilities of the College (including m3lenals and support suifl) are 05ed. fair 

reimbursement must be made to the lnscituuon 

Ethics and Integrity 
White the staff n1ember \\ ill indemnify and keep indemnified the managcn1ent and all 

employ~~ from all risks the staO' men1ber shall also folio\\' high~st ethic.al standards 

and probity \\'hile deli\'enng the consultancy. 

-
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