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Preamble 

l~ICCF ia}S Gender Equality .. means dw \A.Omen and men, and girls and boys. cnJoy the i8ltle 

nght.s. ~~s. opportwuues and protections It do....-s not require dlat girls and bo)s, or \\.omen 

and men. be dte same. or that they be treated euctJ1 allk.e" 

The main goaJ t~ c.o cnQU"e equal .opportwu11e-s for '-"runcrt and men b} t>.noouragl!'.g a more 

Gtooer-rompetcnt management m research, tnOO\-allon and saentdic dec1swn-mak.mg bodies... 

v.1th a parucular focus on WU\e.rsl1les 

Qepder Eoµaht}: POLICY 

GanJ111 lnsuruic ofTedmology & Management. Bbuban.eS\\at ruoied m the fruhan traditmn and 

culture rs ct>mm1u.ed to uphold the prmc1ple of gender Equauty as c:.ru.hrt.ned m Lhc l.ru:tian 

Ctm.StJUltJOJ~ m tts pre.amble. fundamental ngh!s. fwuiamt'ntaJ duues. re&peCttng the dlgmty of 

the bum.an 11Af1\'l.dual and the ccnu-a1lly of human person Ul the scheme of thmgs. \\1thout Wl)' 

d1~mmat1on to any gender .. pro,irling oquaJ opportw1uy LO aJJ 

Objectives 

• EquaJ car«c opportwut&es for wcuncn and men. 

• Fau diwrbuaon of Wlpald and p!Ui work among v.vmcn and men, wages imd 

s:iJmes that ~omen and men C'Jill five on indepcndendy 

• Equality Qf "-omen and ~ll v.ith regard to pohtical representat10n anJ 

pamcipanon 
• To posiu\·e!} strengthen scl«.1100 proce-s~ ~U!Jng w eqilfilJl) m n:cn . .uuncnt 

pr..-,mouon and progr('S~on and support fo! r~.chus m Lie p.ano.er uu,uw1J,m1o, 
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• To develop processes to strengthen the presence of women in acadcrnic1rcscarch 

leadership positions and senior academic research positions in the partner 

institutions 

• To raise gender equality a\-vareness in academic research and scientific structures 

• To provide sustainability of the culture change which will support gender equal it> 

and needs of women academjcs in the organisations 

• To implement a locally specific Gender Equality Action Plan in each core partner 

institution 

• To strengthen research excellence frameworks and policies in the context of 

gender equality with the key objective of developing a 'code of practice' for 

assessing research excellence 

• To promote the benefits of gender and diversity in enhancing excellence in 

research and innovation systems and strengthen the systems in the context of 

gender equality and diversity. 

Procedure/ Organization structure 

8 faculty member with gender balance from each department and 16 students (one boy and one 

girl representatives) from all 8 departments will lead the team. 

Roles and Responsibilities 

• Promote communications that represent unbiased representations of gender equality. 

• Conduct workshops that promote diversity and gender-sensitive communication for 

members and employees 

• Conduct regular awareness-raising activities among students and staff 

• In classes, faculty members could promote working together, fair representations for 

leadership roles, facilitate impartial participation. gender balance in team projects when 

possible, promote students meeting with faculty. having open and closed sessions with 

faculty members of the appropriate gender for related scenarios, complaints and 

counselling during class hours and at hostels. 

• Ensure balanced gender quota in hiring committees 

• Our student code of conduct promotes gender parity at the governance level. 

• Conduct gender sensitization programmes 

• Women- related themes and topics taken up for discussion and debates 

• Leadership camps organized for the personality development of women students. 

• Conduct women Empowennent programs for women who needs help 

• Conduct progran1s at orphanages (women and children) for their up-liftmen. 

• Fonnatjon of women's study cell - Women cell and Anti-sexuaJ harassment committee 

continuously offer various programs on gender sensitisation. 

• Take initiatives to check the functioning of vending machines. inspect sanitaf) nap'-.rn 

incinerators. 

• Implement measures to evaluate the student·s confidence us n r~~ult of gender cqunlll) 

awareness initiatives. 
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Action Plan 

Encourage -ll1e celebration ofinlemational women·s day every year with a message for won1cn 

safety and etiquettes. 

• The women cell / counsellors should interact with students on various gender prob)ems 

~d personal distress, so as to develop the sensitization of students and solve the sodal 

issues. 

• Ladies common room facility made available in every block/ departn1ents. should be 

inspected and monitored periodicaJly. 

• f\1aintenance and housekeepmg - The sanitary napkin incinerators, sanitary napldn 

vending machines are installed for the health and hygiene maintenance for the girls. 

• An awareness program on the rights of women and rules under the prevention of 

workplace harassment act. notified by the Government to the student commw1ily. 

• Poster competition in connection with the International Girl Child Day. 

• Slogan 'A:rriling competition on women's day and Group discussion 

• Seminar on Women's Safety and Security. 

• Survey n gender equaJity awareness to be held (year wise) 

• Sen1ester wise invited talks on Gender Equality a) Boys b) girls C) in both boys and girls 

hostels 

• Mechanism to identify "problems' of students in this area and suing the service of 

counsellors. 
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