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Principal 

Gandhi Institute of Technology & Management, Bhubaneswar strives to uphold its core values 
and inculcate in students a culture of being honest and transparent in their personal and 
professional life, respectful of the opinions and beliefs of others, practicing their profession with 
conscience and dignity, and making their contributions to the society with accountability and 
commitment. 

Objectives 

The purpose of this document is to provide the code of conduct and ethics for students of Gandhi 
Institute of Technology & Management, Bhubaneswar. All students arc expected to be aware of 
this code and abide by it to enable Gandhi Institute of Technology & Management, Bhubaneswar 
to n1eet its own clearly stated objectives, standards and perfonnance targets within a supporth~ 
environment. 

Responsibility 

Management, Principal and the faculty, related Committees 

Code of Conduct 

Discipline in both personal and professional matters, is essential for tl1e success of a 
technocrat/professional. Orderly behaviour on campus will improve one's self-esteem and '"ill 
help in having good inter-personal relations. The high level of discipline consistent with the 
superior standards of the Centres of Excellence in Higher Education shall be maintained on the 
campus. The following guidelines on conduct will help in maintaining discipline on crunpus and 
they shall be adhered to by all. 
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ulcs and guldl·lincs 

• All students ore expected to follow Courteous behaviour, an essential ingredJcnt of 

Professional Competence Dishonesty. obscenity m \\Ord or act or my other acts of 

misconduct will invite disciplinnry action 

• Students shall wenr the prescribed unifonn whenever on lhe campus 

• Students shall wear the ID cards while on the campus. 

• Students should not loiter m the corridors or on the campus during class hours. l11cy 

should make use of their free time by using the Librnry, Computer facilities or other 

facilities for extra-curricular nctivities 

• Habitual negligence of College work, absence from internal examination, non

subrmssion of assignments, frequent absence from classes, etc., w11l be reported to the 

parents and if not corrected, may lead to discontinuance from the program. 

• Students, if they have any grievance and personal problems shall bring to the notice of 

the mentor or the College authorities; but should not have recourse to collective 

complaints or pet1t1ons to anybody withm or outside the College 

• Students are forbidden from attending or organizing any meeting in the College or m its 

premist!s or collecting money for any purpose without the permission of the 

~1anngement. 

• Politicnl activity in any form, under any banner is not permitted msidc the campus 

• Wilful damages to property nnd equipment will have to be compensated for. Pasting of 

posters and notices on walls or disfiguring the building and campus, m any form arc 

forbidden. 

• Students organiung lours on their own accord without perm1ss1on and teachers 

accompanying them is banned. Any act contrary to this rule will invite strict disciplmary 

action against them. 

5. Breach of Code of Conduct 

Breaches of' the rules relating to the conduct of students shall be subJect to preliminary 

investigation by the PrmcipaV I 100s or a relevant Committt!c Based on the prchmmary 

mvest1gat1on the follo\\ mg uctlons should be taken 

a. 
b. 

C 

d 
e 

Dismiss a complaint. 
Impose any penalty permitted by the rules of the institution. 

Refer the complaint to the Principal/College Council accompanied b) a 

written report for further decision. 
Issue a caution which shall not be recorded on the student"s record. 

Issue a reprimand which shall be noted against the student's record in the 

registry and which shall include a formal written warning lhat treatment of 

any future tnisconduct within twelve months will take such reprimand into 

account. 

f Refer the matter to the police or other authorities if nectssary 
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6. App(•al 

n. llle student hn'°) n nght of app~nJ ug:unst 1ttc drc,swn of th(: 

nomine\!/Co111m1ttee 

b A sludent moy appeal, ,n \\ritmij, to the Pnncipnl/ HOD'> agwn~c tJ1c <lcu1>1on 

of the nominee/Committee. 

c 1l1e d<.'Cision of the Principnl/MODs will be finuJ in thit\ reg,nrJ 

Prevention of Ragging 

Prohibition b" law . 
Ragging, in nny fom1 is prohibited by lnw. The Uovt. of Odishu / AICTI:/ BPlff /SC l L&V f hu'> 

banned rogging in Educational Institutions/ Hostels vide the Odisha J>roh1bit1on of Ragging Act 

1998 Section 3 which n1akes raggmg punishable according to rules and regulations f mrncd b) 

the authorities time to time. 

Anti-ragging Committee and Anti .. ragging Squad 

In compliance with the AlCl E regulations /\nta-ragging Committee and Anti-raggmg Squud 

have been constituted to prevent the menace of raggmg. Thr squad conducts frequent patrolling 

in the common areas of the campus and maintains vig1I to prevent lhe occurrence of ragging. 

TI1e squad will also have 1he responsibility Lo investigate incidence of roggang, if any 

Rules and guidelines 

Students shall not indulge in any of the follO\.\ing activ1tie~. which arc trcuted us ragging. 

• A11y act that prevents, <.Jisrupls or disturbs the regular academic activity of a student 

• Exploiting the service of a junior student by a senior student or a group of senior 

students. 

• Any act of financial extortion or forceful expenditure burden put on a junior student 

including f und-mising for 01·gamzations 

• Any act of physical abuse including nil variants or it: annoying, playing. pructical iokes. 

sexual abuse. homosexual ossnults, stripping, Jorcing obscene and lewd acts or ~csturcs 

• Any oct of abuse by spoken words, emnils. SMS or any other means 

• Any word or act that causes hurt to the dignity of the individual. 

• Entering wil110ut permission any class other than the one assigned to a student. 

• Forcing a student to boycott class without his/her consent to participate in strike 

demonstration, dhanm. etc. 

Reporting Casts of Rugging 

The complaints or information ,vith regard to ragging could be oraJ or written and even from 

third parties. The burden/responsibility of proving hls/her innocence rests with the nccu~cd. 

Complaints can be lodged with the Principal. HODs or any of the members of the Anti-Ragging 

Committee. All complaints/infonnation recehed shall be kept strictly confidential In the event 

of a student being booked in a crimmal offonce nnd being suspended from the Collcg~. he ~he 
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wiH be re-instated only aft.er his/her obtaining clearance certificate from the Police Oflicer 

concerned. 

Sexual Harassment 

Students should note that sexual misconduct or harassment encompasses a range of conduct. 

including but not limited to sexual assault, unwante,d touching or persistent unwelcon1e 

con1D1ents, e-mails~ or pictures of an insulting or degrading sexuaJ nature~ which may constitute 

harassment, Which shall depend of the circumstances of each case. 

Professional Ethics and Academic integrity 

As an institution with a vision to mould professionals as epitomes of noble values, the lnstirute 

gives importance lo professional ethics and is committed to fostering a vibrant learning 

environment based on the principles of social commitment. Academic Integrity encompasses 

honesty and responsibility and a\vareness relating to ethica1 standards for the conduct of 

academic work. The Institute believes that in all academic work. the ideas and contributions of 

others must be appropriately acknowledged. It is expected that the students adhere to the ethical 

standards. 

Rules and guidelines: 

• The student properly acknowledges and cites use of the ideas. results~ material or words 

of others. 
• Makes sure that all work submitted in a course or other academic activity, as his or her 

own, is produced without the aid of impennissible materials or means. 

• Obtains all data or results by ethical means and reports them accurately without 

suppressing any results inconsistent with his or her interpretation or conclusions. 

• Treats all other students in an ethical manner, respecting their integrity and right to 

pursue their educational goals without interference. 

Related Records 

• Investigation Report 

• Minutes of Meeting 
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